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Environmental Policy & Biodiversity Policy

Our hotel acknowledges its responsibility towards the natural environment, the local community, and b
future generations. Our goal is to operate with respect for nature, adopting practices that minimize our r‘:
ecological footprint and protect the unique biodiversity of our region. it

Environmental Policy ns
We are committed to implementing sustainable practices in every aspect of our operations: h','

e Resource efficiency: We apply measures to reduce energy and water consumption through  '|

technological solutions and responsible management. i
i
¢ Waste management: \We minimize single-use plastics, recycle and reuse materials, and ensure}

the safe disposal of hazardous waste. I
I
¢ Sustainable sourcing: We prioritize local and certified suppliers, supporting the local economy\:"

and reducing transport emissions. f

e Awareness and training: We educate our staff and encourage our guests to actively contributei!
to our environmental initiatives. ;

|
¢ Continuous improvement: We set targets and monitor our progress in order to continually %
. |
enhance our environmental performance. bl

Biodiversity Policy

Biodiversity is essential for the balance of our planet and for enriching the experience of our guests.
Therefore:

——

¢ Protecting local flora and fauna: We use native plants in our gardens and create habitats for
pollinators, birds, and small wildlife.

B )

¢ Reducing ecosystem pressures: \We manage water consumption responsibly, limit light and
noise pollution, and avoid chemical pesticides.

|
¢ Community collaboration: We support environmental organizations and promote eco-tourism
experiences to our guests. -w','

¢ Guest engagement: We provide information about protected areas, organize environmental ']

activities, and encourage active participation. II
)
¢ Cultural heritage preservation: We support local agriculture and traditional practices that |

contribute to biodiversity conservation. L

\ By implementing this policy, we aim to offer our guests not only an unforgettable hospitality experience\lﬁd

but also the opportunity to contribute to the preservation of a healthy and sustainable environment. |
[

] Hotel Manager
Michalis Symiakos:
01/04/2026“\
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Human resources

The philosophy, values and sustainable development of Akti Imperial Deluxe Resort
and Spa dolce By Wyndham are based on the principles of fair employment and respect for
human rights. Believing that satisfied employees are the best reflection of both our business
and our host, we are committed to:
> Treat our staff and everyone fairly, regardless of gender, age, nationality, religion,
cultural background or disability, to the extent that the health, safety and physical integrity of
our customers are not compromised.

> To provide our staff with remuneration that exceeds or at least is equal to the national
minimum wage, depending on the duties and performance required by each position.
> To ensure to our staff all the benefits provided by the current legislation, such as free

work uniforms, meals, housing (in case the employees do not come from the place where
they work), sick leave, paid leave, maternity benefits etc.).

> To observe working hours in accordance with the national labor legislation and the
specifications applicable in the tourism sector.

> Ensure that our employees work voluntarily and that they leave their jobs without
penalty, to the extent that their departure does not adversely affect the smooth day-to-day
operations.

> To carry out recruitments with a priority on locality, provided that the candidates have
the basic qualifications required for the respective position.
> To make available to our employees all necessary means of protection, instructions,

tools and training in order to minimize or prevent any risk to their health or life.

Avoid hiring people under the age of 18, with the exception of tourism school students
who do their internship at our facilities. In this case, all licenses required by law are secured
and applicable legislation is observed.
> To encourage and contribute on an annual basis to the development of the skills and
abilities of our employees, as their development through training and promotion opportunities
contributes to the achievement of objectives and the improvement of business results.

> To recognize in our staff the right of representation, participation in a trade union
organization and access to the Administration.
> Coordinate the efforts of the hotel management and the Human Resources

department to promote dialogue and cooperation with the staff of each department, with the
aim of finding mutually beneficial solutions to any problems or disagreements, in a way that
does not undermine the operation of the hotel business. Human Rights We recognize the
Guiding Principles on Business and Human Rights established by the United Nations
Security Council in 2011 and ensure that:
> The implementation of a new strategy with the aim of integrating the principle of
respect for human rights into the existing policy of our company for sustainable development.
> Adherence to our human rights policy in the context of our cooperation with the local
community, our suppliers, our guests and our partners.
> Developing the administrative tools/procedures required to ensure that the human
rights of our visitors, residents, employees or other holidaymakers are not infringed upon.
The implementation of procedures for identifying, managing and dealing with risks that
threaten the integrity of children and adolescents. In the event that such a risk is present, we
ensure that our employees have the training necessary to identify the risk and take the
appropriate measures to address it.
The Personnel and Human Rights policy is communicated by the Human Resources
department to the heads of Akti Imperial's departments or groups, who are responsible for its

joint implementation and all related procedures. B
Michalis Symiakos. A Pt
Administration. m“m
01/04/2026
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HUMAN RIGHTS & LABOUR STANDARDS POLICY |

i ;_*. ;}'The ‘AKTI IMPERIAL DELUXE RESORT AND SPA DOLCE BY WYNDHAM’ employees are of
' -’_great value and the key to our success. The top management must strive to provide a workplace

e Where employees can fulfil their potential in an open and inspirational working environment. We must
; __;_'-’_.": .-"malntaln a strong commitment to high standards that deliver a fair, respectable and safe workplace

xR fo' all employees in the Group.
: ".-.._’_':-'I_'_he purpose of this policy is to define the labour and human rights standards to which all employees
5.+ . ifvthe ‘Akti Imperial * are entitled, irrespective of the country in which they work.

T ;'f__."We are undertaking the following actions to commit responsibly to this policy:
e NON-DISCRIMINATION
e s ?;The top management does not tolerate any form of discrimination against our employees based on
.. 7= ‘race, colour, gender, language, religion, political or other opinion, caste, national or social origin,
", property, birth, union affiliation, sexual orientation, age, disability, or other distinguishing characteristics.
= ! Any employment-related decisions, from hiring to termination and retirement, must be based solely on
_r'-.rilawful, non-discriminatory criteria.
el E FORCED LABOUR
T 3-'_-' The top management does not tolerate any form of forced labour including bonded labour, indentured

47 labour and slave labour, or human trafficking. Workers must be allowed to move around freely and
"= leave their place of work when their working hours end.
4 CHILD LABOUR
R The top management does not tolerate the hiring of child labour under any circumstances. The
S !. “ " minimum age for full-time employment must be the legal minimum age for employment under

ot "-j:" Applicable Law, whichever is higher. The top management must not hire employees under the age of
J|8 for positions requiring hazardous work that could jeopardise health, safety or morals.

FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING
The top management must respect employees’ rights to form, join or not join a labour union, or other
organlsatlon of their choice, and to bargain collectively in support of their mutual interests without fear of
punltlve actions such as intimidation, harassment or termination of employment.
HARASSMENT
T.op management must protect workers from any acts of physical, verbal, sexual or psychological
ha'rassment bullying, abuse or threats in the workplace by either their fellow employees or managers.
7 WORKING HOURS, BENEFITS AND WAGES
P _' Th:e top management must adhere to the stricter of Applicable laws or industry standards, relating to
A mlmmum wages, working hours, overtime and benefits.
iy EL L ..j Emp}oyees must not be required to work more than 60 hours a week, including overtime, on a regular
: basrs (or more than the limits on regular hours and overtime allowed by local laws and regulations).

et Wagés for overtime must be paid in legal tender on a regular basis.Wage deductions as a disciplinary

i measure must not be permitted unless provided for by national law. Employees must be entitled to at

"leakt’ Gne day off in seven, and must be given reasonable breaks while working and sufficient rest
perlods between shifts.
.~ The’top management must be committed to continuously developing employee skills and capabilities,
<7 andido providing opportunities for career advancement.
St Inihe gvent of major layoffs, the top management must, as a minimum, satisfy applicable laws and

T mdustry standards

LEAVE
8 e The tep management must ensure that all employees have the right to sick leave and annual
i hohday, as well as parental leave for employees who have to care for a new- born or newly adopted
3 :- * child as prowded by national legislation. Employees who take such leave must not, as a result, face
i dlsmlssai or threat of dismissal.
EMPLOYEE CONTRACTS/LETTERS

1= AII employees must be provided with a written, understandable and legally binding employment
_ co_ntr,aqt/ letter.
L R HOTEL MANAGER
T A o MICHALIS SYMIAKOS
BEL 01/04/2026
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QUALITY POLICY A e

In order for the name of Akti Imperial Deluxe Resort and Spa dolce
by Wyndham to be identical to providing high quality services, while
remaining faithful to the tradition of high hospitality, we believe in the following
principles:

A) Maximum satisfaction of the customer from the services and products
offered.

B) Ensuring the health and safety of our clients as long as they stay in our
hotel.

C) Dealing with the client, with dignity and professionalism.

D) Continuously improving the quality of our services and products.

E) Customer to become our "Ambassador” by expressing only positive
comments about our hotel.

G) Ensuring a comfortable and quiet stay on the hotel.

H) Create a climate of friendship and understanding with our customers.
I) Immediate and eagerly responding to our customers' requests.

IVV) Maintaining our state of the art and the operation of our equipment.

To achieve this, the Management of the Organization:

» Has adapted the Internal Organization and Operation System to the
requirements of the International Standard ELOT EN ISO 9001: 2018,
which it applies to all activities that have an impact on the quality of
services and satisfaction of all traders with the Agency.

» It constantly reviews and improves the quality of its services, as far as
possible, as well as the effectiveness of its processes and thus the
entire quality management system.

» It sets measurable objectives for Quality at Company level as well as at
Operational level of Segments and / or Processes. These objectives are
established and evaluated in terms of their degree of achievement in the
context of the Review of the SIC. by the Management of the Agency.

».Monitor, measure and evaluate Critical Parameters and Processes to
ensure that the goals set are achieved.

»  Monitor, update and apply the applicable Community & National
legislation, which affects the actions it implements

» ltinvests in continuous training, information and training of its
executives in order to promote Quality in all their activities.

Michalis Symiakos.
Administration.
01/04/2026
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Health and Safety Policy

The primary concern of the management of Akti Imperial Deluxe Resort and Spa is to
ensure the health and safety of its employees.

For this purpose, it is committed to taking all necessary actions required for the pre-
vention and improvement of health and safety conditions for all employees, including
visitors and third parties entering the company’s workplaces, as defined by applicable
Greek and European legislation and requirements.

Our ultimate goal is to carry out all tasks with the highest standards of quality and effi-
ciency, without accidents or incidents that could harm human health.

The health and safety of employees is the responsibility of everyone involved in the
company’s activities and depends above all on ourselves.

The hotel Akti Imperial meets the above through its organization and operation, by ad-
hering to procedures and practices that ensure the protection of the health and safety
of its employees and guests, based on:

the competence and expertise of its staff,

its well-structured internal organization and operation,

continuous training and evaluation of its personnel,

the necessary investments aimed at eliminating or minimizing occupational
risks,

e regular updates on developments in health and safety matters.

The Management and all personnel are responsible for responding to, adopting, and
implementing the procedures provided in their work through their daily activities, and
for promoting the continuous improvement of their effectiveness.

The Management of Akti Imperial Hotel is committed to complying with legal require-
ments and to ensuring the continuous implementation and maintenance of the Health
and Safety Policy, as well as adherence to the principles of continuous improvement.

For
AKTI IMPERIAL DELUXE SPA RESORT & CONVENTION CENTER
HOTEL MANAGER
MICHALIS SYMIAKOS
01/04/2026
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SOCIAL POLICY

Akti Imperial Deluxe Resort & Spa & Convention Center Hotel is
committed to maintaining a narrow relationship with the local community,
ensuring that any issues relating to the local community.

The operation of our business is discussed in a fully cooperative atmosphere.

During our daily activities we commit to the following actions:

»  We support the purchase of food and beverages from local businesses.
»  We encourage our staff and guests to volunteer to clean our beach
»  We actively support the local community with charitable or in-kind
donations to schools, groups or initiatives that work to improve the lives of
local people, protect the environment and preserve the culture and traditions
of the community.
> We encourage our guests to support the local community.
> We advise our guests about places such as restaurants, markets or
> craft centers and encourage them to explore the cuisine, history, culture and
% traditions of the country while offering a unique sustainable experience.

:. »  We engage our staff in our policies with training seminars, workshops
1. and many activities.
i3 > In this way we support the local economy and ensure the local
1, community, which is integrated into the unique holiday experience we offer
rour guests.
Our customer relations and team will be happy to provide you with more
i etalls about our sustainability program.

F:

.
i
H

For
AKTI IMPERIAL DELUXE SPA RESORT & CONVENTION CENTER

HOTEL MANAGER T
SYMIAKOS MICHALIS 'j%@ ? ﬁf
01/04/2026
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Child Protection Policy

2 Akti Imperial Hotel Deluxe Resort and Spa dolce by Wyndham and its

aff have a duty to care for and protect the children hosted in their facilities.
‘he child protection policy and commitment of the Akti Imperial Hotel is to

J". rotect the rights of children regarding physical and their mental balance,
ﬁcluding their protection from abuse and sexual exploitation.

kti Imperial Hotel will ensure the safety and protection of all children through
i'the adoption of child protection guidelines adopted by the hotel.

J All Akti Imperial hotel staff may witness a form of abuse by seeing suspicious
| physical signs or disturbing behavior/s from a child or by being informed of an
! alleged child abuse directly or indirectly. Procedures are in place, to enable

1| the employee to prioritize any concerns they may have, which in turn should

| be reported to the appropriate authority.

| Reporting an allegation of child abuse is a very serious matter and should be
| considered carefully, however taking no action is not an option to protect

| children.

| \Instructions for staff

' I'I'he following general principles to be observed by all employees:

If staff becomes aware of a child protection issue, either through direct
bservation of abuse or if it comes to their knowledge, or if you have any
ause for concern, they must treat it as a priority, and deal with it immediately.
If staff wishes to seek advice in relation to a particular incident or
oncern, they can consult the Head of Department or Service Manager.

> It is the responsibility of each employee to report any child safety

III concerns to their supervisor or Service Manager.
| > The Head of Service or the Head of the department reports any

'concern to special bodies about the child's leave for discussion and
possible referral to the competent authority.

1} For child abuse, you can call the National Child Helpline SOS 1056 of “The

le of the Child”. It is free, operates 24 hours a day, offers psychological support
l". ntervenes in cases of children at risk. You can also call the emergency number
112 and the European Child Helpline 116111.

Michalis Symiakos.

M m Administration.
; 01/04/2026
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Gender Equality Policy e

Akti Imperial deluxe Resort and Spa dolce by Wyndham is committed to conducting its programming and
operations in a way that safeguards and promotes gender equality, diversity and inclusion. Any activity that
results or may result in any kind of harassment, bullying and/or abuse is strictly prohibited. Sexual
harrassmemt is not accepted under any circumstances. Akti Imperial implements a zero- tolerance policy
towards any form of ill treatment, sexual harassment or abuse and retains the right to take all necessary
steps in cases of violations.

The principle of gender equality is applied in all the programs and activities of the organizations and that no
act of sexual harassment or abuse is tolerated or not dealt with.

Gender equality implies that the interests, needs and priorities of both women and men, whether workers
or beneficiaries, are taken into account, thus recognizing the diversity of different groups of women and
men. Equality between women and men is seen both as a human rights issue and as a condition and
indicator of sustainable human-centered development.

Gender equality integrated in all aspects of organizational work, including recruitment, management,
behavior of staff, program design and implementation, communications and monitoring of activities.

Akti Imperial is committed to do everything in its power and within its scope of work to ensure that gender
equality is promoted and secured throughout its operations and that no harm, abuse, harassment and/or
violence is caused by its operations or other organizational activities.

The Gender Equality Policy applies to all those working for, with and/or on behalf of Akti Imperial deluxe
resot and spa dolce by Wyndham. This includes Board members, senior management, staff members,
external consultants or advisors, interns and standing volunteers, regardless of their contractual relationship
with the organization (full or part time, paid or unpaid). The Gender Equality Policy complements the
Akti’'s Code of Conduct and Child Safeguarding Policy.

Akti Imperial is an equal opportunity employer, meaning that it does not discriminate against any
employee or job applicant because of race, color, religion, national origin, sex, physical or mental
disability, or age.
>  Staff overall behaviour, both within and outside working hours, must be in alignment with Akti
Imperial philosophy, ethics and values. The principle of gender equality is shared by all, regardless of
position or mandate.
>  Staff members must take necessary steps not to put themselves in a compromising position or at
risk of being accused of inappropriate behaviour or discimiantion based on gender.

> Staff members must avoid discriminatorylanguage.

Akti Imperial philosophy and values must be always reflected in practice.

All staff and everyone working with or on behalf of Akti Imperial has a responsibility to promote gender
equality and combat any form of discrimination based on gender. All concerns should be reported in
accordance with procedures outlined in this document and no person should ever work under the
assumption that someone else is responsible to report.

The present policy will be reviewed as often as required, and at least every three years, in order to remain
relevant to context and reflect any significant change that may take place in relation to Akti Imperial strategic
priorities as well as to the applicable national and EU legal and regulatory framework.

GENOCH EQUALITY

HOTEL MANAGER
MICHALIS SYMIAKOS
01/04/2026
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ANIMAL WELFCARE POLICY

Akti Imperial presents its new animal welfare policy.The policy is in line with animal welfare
guidelines from the World Organisation for Animal Health (OIE).The company is committed
to improving animal welfare across the supply chain.This commitment will help the company
define long-term objectiveslt promotes responsible tourism by not incentivising tourism or
leisure activities that damage animal welfare

Aware of the importance of respecting an
standards, Akti Imperial has made a
corporate policy based on resp
entire value chain.

animal welfare regulations and
| protection by approving a new
Il of its hotels and across its

The company will take steps to
that guarantees the responsible
suppliers and partners involved tion of animal protection
criteria. As a result, the compan y and strategy to gradually
shift its supply towards products from sustainable sour trolled conditions that
minimise the impact of actiwi maintaining quality

supply of animal products
, getting international

What’s more,
the conservati
developing act
mistreatment
tourism or leis

related to
el facilities,

Lastly, the co

This new animal w :
the OIE, an intergovern nisation responsible for granimal health
throughout the world, and more specifically with the universally réecognised “five freedoms”
of land animals that were formulated in 1965 and describe the rights that humankind must
guarantee for animals:

lemented by Akti | guidelines from

> freedom from hunger, malnutrition and thirst

> freedom from fear and distress

> freedom from heat stress and physical discomfort;
> freedom from pain, injury and disease
>

freedom to express normal patterns of behaviour.

Michalis Symiakos.
Administration.
01/04/2026
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LONE TRAVELLERS POLICY

" One of Akti Imperial Hotel's main goals is to provide a safe and secure
environment to all its guests, so we offer a Solo Travelers Policy. This offers
solo travelers the opportunity to feel completely safe and relaxed while

both women and men).
', 'Enhanced security

'-According to booked room type, guests will be allocated as close to reception area
as possible.

\» The front desk is manned 24 hours per day.

3 oom number will never be read in front of other guests while checking in.

ale guests will always be escorted to rooms.

t office personnel will give an extra attention to these guests.

HOTEL MANAGER
MICHALIS SYMIAKOS
01/04/2026
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MOAITIKH ANOPQIMINQN AIKAIQMATQN & NMPOTYIMNQN EPrAZIAZ

O1 epyalopevol Tou ‘AKTI IMPERIAL DELUXE RESORT AND SPA DOLCE BY WYNDHAM' éxouv peyd@An agia kai To KAEIOi
NG €miTUXiog pag. H avwraTn dioiknon TTPETTEI va TTPOCTIABACEI va TTAPEXEl EvaV XWPO Epyaaciag GTTou ol EpyadouEvol
MTTOPOUV va EKTTANPWOOUYV TIG dUVATOTNTEG TOUG € Eva AVOIXTO Kal EUTTVEUCUEVO pyaciakd TrepIBAaAAoy. MpétTel va
d1aTNPACOUNE PIa IoXUpr O€aUEUCT Vi UYNnAd TTPOTUTTIA TTOU TTPOC@EPOUV £vav dikalo, aglogERAcTo KAl AoQaAr XWPOo
gpyaaciag yia 6Aoug Toug epyadduevoug Tou Opilou.
2KOTTOG auUTHG TNG TTOAITIKAG €ival va KaBopioel Ta TTPOTUTTA £pYACiag kKal avBpwTTivwv SIKAIWPATWY TTou dikaiouvTal 6Aol ol
epyalduevol otnv «Akti Imperial», avegdptnta atrd Tn xwpa otnv otroia epydlovral.
AvalapBdvoupue TIG akOAOUBEG eVEPYEIES YIA VO DECUEUTOUNE PE UTTEUBUVOTNTA OE AUTHV TNV TTONITIKI:
MH AIAKPIZEIZ
H avwtatn dioiknon dgv avéxetal kapia popen dIdkpiong €I BAPog Twv epyalopévwy pag e Baon Tn QUAR, TO Xpwua, To
@UMNo, TN YAwaooa, Tn Bpnokeia, TIg TTOMITIKEG 1) AAAEG ATTOYEIG, TNV KAOTA, TNV €BVIKN ] KOIVWVIKI KATAYyWwyr, TNV TTEpIouaia, Tn
yévvnon, Ta ouvOIKATA, TOV 0£EOUAAIKO TTpocavaToAiopd, Thv nAikia, Tnv avatrnpia , 1} GAAa SIGKPITIKA XAPOKTNPIOTIKA.
OT1T01E00NTTOTE ATTOPATEIG TTOU OXETICOVTAI JE TNV ATTACXOANCN, a1rd TNV TTPOCANYWN PEXPI TNV aTTOAUCT) KAl TN
ouvTagiodoTnaon, TTPETTEl va BacifovTal ATTOKAEIOTIKG 0€ VOUIUA KPITHPIO TTOU eV EI0AYOUV DIAKPIOEIG.
KATANATKAXTIKH EPrAzIA
H avwtatn dioiknon dgv avéxETal KANia HOPPN KATAVAYKATTIKAG £pyaaiag, CUUTTEPIAGUBAVONEVNG TNG DECUEUNEVNG
epyaaiag, Tng kataBeBAnuévng epyaciag kai TnG douAgiag A TNG eutropiag avBpwttwy. O1 epyaldUEVOl TTPETTEI VA €XOUV TN
duvaTtdTNTa VA KUKAOPOPOUV €AEUBEPQ KAl VO EYKATAAEITTOUV TOV TOTTO £pYACiag TOUG OTAV TEAEIWOTEI TO WPAPIO EPYOTIOg
TOUG.
MNAIAIKH EPTAZIA
H avwtatn dioiknon dev avéxeTal 0 Kapia TepITITwon TV TpocAnyn TTaidikAG epyaaiag. H eAdxiotn nAikia yia TTARpn
atmraoXoAnon TPETTEl va gival N vouiun eAdxiotn nAikia yia aracxoAnon cupewva Pe Tnv E@apuocuévn NopoBeaia, 6troio
atd 1a duo gival upnAdTepo. H avwrtarn dioiknon dev TTPETTEl va TTpocAauBdvel UTTaAARAOUG KATW Twv 18 £TWV yia BEoEIg
TTou aTraitoUv eTKivouvn epyaacia TTou Ba utmopolaoe va BEael og Kivouvo Tnv uyeia, Tnv ac@daAcia i Ta Ron.
EAEYOEPIA ZYNAEZMQN KAI ZYAAOTIKEZ AIANPAIrMATEYZEIZ
H avwtatn dioiknon TTpETTel va o€RETal Ta IKAIWHPATA TWV EPYALOPEVWY VA I0PUOUYV, VA CUPUETEXOUV i VA UNV GUUUETEXOUV
o€ epyaTikd owparteio i GAAN opydvwan Tng €MAOYNG TOUG Kal va diaTTpayuaTelovTal GUAAOYIKA yia TV UTTOOTAPIEN TWV
AUOIBAiIWY CUUPEPOVTWYV TOUG XWPIG GO0 yIa TIHWPENTIKES EVEPYEIEG OTTWG EKPORICHUOG, TTAPEVOXANCN ) TEPUATIONOG TNG
ammaoXoAnong. .
NMAPENOXAHZH
H avwtatn dioiknon TTPETTEl va TTPOOTATEVUEI TOUG EPYALOPEVOUG ATTO OTTOIEOONTIOTE TTPALEIG CWHATIKAG, AEKTIKNAG,
0€EOUAAIKNG 1 YUXOAOYIKAG TTapEVOXANONG, EKQORICHOU, KAKOTTOINONG A ATTEIAWV OTO XWPO £PYACiag EiTE aTTd TOUG
ouvadéAPoug Toug eiTe atrd Toug dIEUBUVTEG TOUG.
QPEZX EPTAZIAZ, MAPOXEZ KAI MIZOOI

H avwtatn dioiknon TTPETTEl va TPET TOUG AUOTNPOTEPOUG ITXUOVTEG VOUOUG A Ta TTPOTUTTA TOU KAAOOU, OXETIKA JE TOUG
KOTWTATOUG MICBOUG, TIG WPEG EPYATIAG, TIG UTTEPWPIES KAl TIG TTAPOXEG.
O1 gepyadduevol Oev TTPETTEI va UTTOXPEOUVTAI va epyalovTal TEPIoaOTEPES atro 60 wpeg TNV €LOOPADA,
OUMTTEPIAAUBAVOUEVWV TWV UTTEPWPIWY, 0€ TAKTIKA Bdaon (A TTEpIcOOTEPA aTTO Ta OPIA TWV KAVOVIKWY WPWY Kal UTTEPWPIWV
TTOU ETTITPETTOVTAI ATTO TOUG TOTTIKOUG VOUOUG Kal KAVOVIOHOUG).
O1 pioBoi yia utrepwpieg TTPETTEI va KATABAGAAOVTAI € VOUIUO XprMa o€ TakTKA Bdon. O1 KpaTAoEIg MIoBWV wg TTEIBapXIKO
METPO OeV TIPETTEI VA ETTITPETTOVTAI EKTOG AV TTPOPRAETTETAI ATTO TNV €BVIKN vopoBeaia. O1 epyalduevol TTpETel va diIkalouvTal
TOUAdYIOTOV pia Nuépa Adelag aTIG ETTTA Kal TTPETTEI va TOUG divovTal eUAoya SlaAgippaTa KaTd TV Epyadia Kal ETTAPKEIG
Trepiodol avatrauong HETALU Twv BAPdIwy.
H avwrtatn dioiknon TTpéTrel va OECPEUETAI OTN GUVEXH AVATTTUEN TwV OEEIOTATWY KAl IKAVOTATWY TwV £pYAfOPEVWY Kal OTNV
TTAPOXI) EUKAIPIWV YIO ETTAYYEAUOTIKN avEAIEN.

> TEPITTTWOon PeydAwyv atroAloewy, N avwTartn d10iknon TTEETTEI, TOUAAXIOTOV, va TTANPOI TOUG 1I0XU0VTEG VOUOUG KAl TA
TTPOTUTTA TOU KAGOOU.

AAEIA

H avwtaTn dloiknon pETTel va diac@aAioel 0TI OAol o1 pyalduevol Exouv diKkaiwpa e avappwTiKA ddeia Kal THoIa adela,
KaBWg kal yovikA adeia yia UTTAAAAAOUG TTOU TTPETTEI VA GPOVTICOUV £vVa VEOYEVVNTO 1 VEOUIOBETNUEVO TTAIdI, OTTWG
TTPORAETTETAN ATTO TNV €BVIKN vouoBeaia. Q¢ atmmoTéAeaua, ol epyadopevol TTou Aaupdavouv TéTola ddeia dev TTPETTEN va
avTigeTwTTidouv atréAucn i atrelAf atréAuong.

ZYMBAZEIZ/EMIZTOAEZ EPFTAZOMENQN

>€ OAoug Toug epyaldOPEVOUG TTPETTEI VO TTAPEXETAI YPATTTH), KATAVONTH KAl VOUIKA OEOUEUTIKA oUPBaCn/ETTIOTOAN £pyaaiag.

AIEYOYNTHZ ZENOAOXEIOY
MIXAAHZ ZYMIAKOZ
01/04/2026
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AvBpwrnivo Suvapko

H ¢plocodia, ot aieg kat n Biwoiun avamntuén tou Akti Imperial Deluxe Resort and Spa dolce By Wyndham
Baoilovtal otig apxEG TG Sikaing amacyoAnong kot tou oefacuol Twv avBpwrivwy Sikalwpdtwy. Me thv
nenoibnon otL ot tkavorotnpuévol urtdAAnAot mpoBAaAlouv pe Tov KOAUTEPO TPOTIO TOGO TNV EMIXEIPNGOT HAG
000 KoL ToV TOmo unodoxng, eoueudUaoTE:

e Noa edapuoloue 0TO TPOOWTTKO HaG Kal o€ KABe dtopo dikaln petayxeiplon, avelaptitwg dulovu,
nAwiog, eBvikotnTag, BpnokevATOC, MOALTIOTIKOU UTIORaBpou i avamnpiag, otov Babuo nmou dev
uTovopeVETaL N Uyela, N aocdAAELA KAL  CWHATIKA OKEPALOTNTA TWV TEAATWY L.

e Na apEXOULE OTO MPOCWTILKO HaC amoS0oXEG oL omoieg umtepBaivouv i TOUAAXLOTOV €ival LOEC pe Tov

€6VIKO KatwTaTo ULoBo, avaloya Twy KABNKOVIWY KoL TwV EMLOOCEWV OV amnaltel n kabe B€on.

e Na SlaodaAiloupe 0TO TPOCWTILKO HAC OAEG TIC TOPOXEC TTOU TTPOPAEMOVTAL ATIO TNV KELWEVN

vopoBeoia, omwe Swpedv OTOAEC epyaciog, yevuata, otéyacn (o€ meplmtwon mou ot urtdAAnAoL dgv

TIPOEPYOVTAL ATtO TOV TOTO OTOV OMoio gpyalovtal), avappWTIKEG AdELG, AdELEG LET' amodoxwy, erudopata

UNTPOTNTOC K.ATL.).

¢ Na tnpoUue wpdplo epyaciag cUpdwva Le TNV BVIKA £pyaTtiki vopoBeaia Kat TG mpodlaypadEg mou
LoxUouVv otoV KAAS0 Tou ToupLopoU.
¢ Na dtaodaiiloupe otL oL utdAAnAol pag epydlovtot auTtoBoUAwWS Kot OTL ATIOXWPEOUV Ao TV epyacia
TOUC XWPLG va udloTavtal KUPWOELS, oTov Babuod mou n amoxwpenoh Toug Sev eMnpedlel SUCUEVWE TNV
opaAn KaBnuepwvr) Aettoupyia.
¢ Na mpaypatonoloUue MPOoCANYELS LE TPOTEPALOTNTA OTNV EVIOTLOTNTA, UTIO TNV NpolndBeon otL ot
vroPnédrol StabEtouv ta BaoiKA MPOCOVTA TOU AMALTOUVTAL yLla TNV avtiotown B€on.
¢ Na B€toupe otn Stabeon twv VTTKAAAWY Hag KABe amattoUpevo PEco pootaciag, odnyieg, epyaleia
KOl KATAPTLON WOTE VA EAAXLOTOTIOLELTAL 1) VA QMOTPEMETAL TUXOV Kivduvog yla Tnv uyela ) th {wr Toug.
¢ Na anodelyoupe TV mpdoAndn atdpwyv NAkiog Katw Twy 18 etwv, ue e€aipeon Toug omoudaoTEG
TOUPLOTIKWY GXOAWV OL OTIO(OL TIPAYLLATOTIOLOUV TNV TTPOKTLKI TOUG A0KNON OTLG EYKATAOTACELG LAG. €
QUTAV TNV niepintwon, e€aocdaliflovtal OAeg ol Adeleg Tou poPAEMOVTAL Ao TOV VOUO Kal Thpeital n
kelpevn vopobeoia.
¢ Na evBappUvoUuue Kal vo cUUPBAANOUE o€ TroLa BAon TNV avamtuén Twv S€£LOTANTWVY Kal TwV
LKOVOTNTWV TwV UTIAAAAWY pag, KaBwg n eEEALEN TOUC LEOW KATAPTLONG KAL EVKOLPLWY TIPOAYWYHG
OUVELOPEPEL OTNV ETIITEVEN TWV OTOXWV Kol 0T BeATiwon TwV AMOTEAECUATWY TNG EMLXELPNONG.
¢ Na avayvwpiloue 0TO MTPOCWTILKO HAG TO SIKALWA EKTIPOCWIINGCNG, CUMMETOXNG OE GUVSLKOALOTLKN
opydvwaon kat mpdéopacng otn Aloiknon.

¢ Na cuvtoviloupe Tig mpoomdBeleg TNG Aloiknong tou Eevodoyeiou Kal Tou TuApaTog AvBpwrivwy
Mopwv yla TV mpoaywyn Tou SLaAdyou Kal TG CUVEPYACLAG UE TO TIPOOWTTIKO KABOE TUAUATOG, e OKOTIO
v e€elpeon apolBaiwg emwdelwv AVoewv e TUXOV mpoPAnuata ) Sladwvies, KATA TPOTIO WAOTE VO LNV
uTovoueUETaL N Asttoupyla TNG emixeipnong. AvBpwriva Alkatwpata Avayvwpiloupe Tig KateuBuvtnpleg
APXEG yLa TG Emyelproelg Kat ta AvBpwriva Alkatwpata tou Bsonictnkayv and 1o JupBolAlo Acdaleiag
tou Opyaviopol Hvwpévwy EBvwy to 2011 Kal LEPLUVOULE yLo:
¢ Tnv uAormoinon VEag oTPATNYLKNG UE OTOXO TNV EVOWUATWON TNG apXNG ToU oefacuol Twv avBpwrivwv
SIKALWUATWY 0TNV UPLOTAUEVN TIOALTIKA TNG EMLXELPNONC HaG yia BLWCLUNG avAmTuén .

e Tnv TNPNON TN MOALTLKAG Hag epl avBpwmivwy SikalwATwY 0To TAALCLO TNG CUVEPYAOLAG LAG LE TNV
TOTILKI) KOWVOTNTA, TOUG TPOUNOEUTEG LG, TOUG EMLOKEMTES KOL TOUG GUVEPYATEG UAG.

e Tnv avamtuén twv SlolknNTIKwy péowv/dladikacwy mou anattolvtal wote va Staodaliletal ot Sev
Blyovtal ta avBpwriva SIKALWHATA TWV EMLOKEMTWVY HAG, TWV KATOKWY, TwV UNAAAAWVY pag 1 aAwv
napaBeplotwv.

* Tnv edappoyr dLadlkaolwv eviomiopoU, Slaxelplong Kal AVILLETWLONG KWvdUVWV mou amnetlolv TtV
OKeEPALOTNTO TTALSLWYV Kal edprBwv. € MEPIUMTWON TTOU CUVTPEXEL TETOLOC KivOUVOG, LEPLUVOULE WOTE OL
UTt@AANAoL pag va SLaBETouy TNV KATAPTLON TTOU ATALTELTAL Yia va evtomi{ouv Tov Kivouvo Kal va
AapBavouv ta eveeSelyéva LETPA YLOL TNV AVTLLETWITILOH TOU.

H moAttikr) MpoowrtikoU kot AvBpwrtiviwyv AlLKOULWUATWY YVWOoToToLeltal anod To TuApa AvBpwrnivwyv Mopwv
OTOUG TIPOIOTOUEVOUC TWV TUNUATWY A Twv opddwy tou Akti Imperial, ot omoiot givat urtebBuvol yla tnv
ard kowoU edappoyn TG Kot OAwWV Twv cuvadwy Pe autrv SLadLKaoLwy.

M AANG ZUMLOKOG,.
Awoiknon. 01/04/2026
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MepiBaAlovTikn MoAiTiky & MoAITIKA BloTrokIAOTNTOG

To evodoxeio pag avayvwpilel Tnv euBOVN TTOU QEPEI ATTEVAVTI OTO QUOIKO TTEPIBAAAOV, TNV TOTTIKF) KOIVWVIaA Kol
TIG MEANOVTIKEG YEVIEG. ZTOXOG HAG €ival va AeIToupyoUlE Ye oeBacd oTn QUOT, UIOBETWVTAG TTPAKTIKEG TTOU
MEIWVOUV TO OIKOAOYIKO HOG ATTOTUTTWHA KOl TIPOCTATEUOUV TN Jovadikh BIOTTOIKINOTATA TNG TTEPIOXNG HAG.

Mepi1BaAAovTikn MOAITIKA

AeopeuduaoTte va epapudlouue TTPAKTIKES agipopiag ae OAOUG TOUG TOUEIG TNG AeIToupyiag pag:

ESoikovounon moépwv: EQapudloupe ETPaA yia heiwan TNG KATAVAAWONG EVEPYEIOG KAl VEPOU PECW
TEXVOAOYIKWV AUCEWV Kal uttelBuvng dlaxeipiong.

Alaxeipion ammoBARTwyv: Meiwvouue Ta TTAACTIKA Piag Xpriong, avVOKUKAWVOUUE KAl
ETTAVOXPNOIUOTTOIOUKE UAIKA, eV BIaXEIPICOPAOTE e ao@AAEIa Ta ETTIKIVOUVA aTTORANTA.

Biwoipeg rpopndeieg: MNMpoTipoUue TOTTIKOUG KAl TTICTOTTOINUEVOUG TTPOUNBEUTEG, TTPOAYOVTAG TNV TOTTIK)
OIKOVOWIQ KaI PEIWVOVTAG TIG EKTTOUTTEG OTTO PMETAPOPEG.

Evnuépwon kai ekmraideuon: Ekraideloupe 1o TTPOCWTTIKO JAG Kal EVOaPPUVOUUE TOUG ETTIOKETTTEG UAG
va GUMPBAAAouV OTIG TTEPIBAAAOVTIKEG ag BPAOEIG.

Zuvexng BeATiwon: OEToupe 0TOXOUG Kal TTapakoAouBouue TNV TTPOO0dO PAG WOTE VA BEATILOVOUUE
OUVEXWG TNV TTEPIBAAAOVTIKA Hag atTddoaon.

MoAiTik BioTroIlKIAOTNTOG

H BioTToIKINOTNTa aTToTeEAE BEPEAIO YIa TNV ICOPPOTTIa TOU TTAQVATN KAl yIa TNV EUTTEIRIA TWV QIAOEEVOUEVWOV HOG.
Na Tov Adyo auTo:

MpooTareloupe TRV TOTKA XAwpida kal Travida: XpnoiuoTtroiouue autdéxBova QuTd OTOUG XWPOUG
TTPACIiVOU Kal SNuIoUPYoUE KaTagpUyia yia ETTIKOVIAOTEG, TTOUAIG Kal JIKPG wa.

Meiwvoupe Tig IECEI§ 0TO oilkooUoTnHa: EAEyxouue TNV KatavaAwaon vepou, TTEPIOPICOUE TN QWTEIVA
Kal NXNTIKA pUTTAvVOon Kal aTTOQPEUYOUNE XNUIKA QUTOPAPUAKA.

2uvepYalOHaOTE PE TRV TOTTIKA Kolvwvia: YTTooTnpifouue dpaoeig TTEPIBAAAOVTIKWY QOPEWV KAl
TTPOWOBOUE OIKOTOUPIOTIKEG EUTTEIPIES YIA TOUG ETTIOKETTTEG UAG.

EvaioBnTotroioUpe Toug @iAogevoupevoug: MapExoupue TTANPOPOPIES YIA TIG TTIPOCTATEUOUEVES
TTEPIOXEG, OPYAVWVOUNE TTEPIBAAAOVTIKEG OPaOTNPIOTNTES Kal EvBaPPUVOUNE TN CUPPETOXN TOUG.

AlatnpoUpe TNV TTOAITIOTIKA KANPOVOUIA: 2TNPiCoupE TOTTIKEG KOANEPYEIEG KAl TTAPAOOCIAKES
TIPOKTIKEG TTOU GUMPBAAAoUV 0Tn dlaThpnon TN BIOTTOIKIAGTNTAG.

Me Tnv epapuoyn authg TNG TTONITIKAG, PIANOSOEOUE VO TTPOCPEPOUE OTOUG ETTIOKETTTEG MAG OXI MOVO Mia
agéxaotn gutreipia @IAogeviag, aAAd kai Tn xapd va cupBdaAAouv oTtn dlatApnon evog uyioug Kal BILdCIKoU
TEPIBAANOVTOG.

MixaAng Zupiakog.
Aloiknon.
01/04/2026
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KOINQNIKH NOAITIKH

To ¢evodoyeio Akti Imperial Deluxe Resort & Spa & Convention Center deopeuveTal va
dlaTNPNOEI MIa OTEVN

oX€0nN YE TNV TOTTIKN KOIVOTNTA, dlao@aAi¢ovtag 0TI TUXOV {NTAPATA TTOU OXETICOVTAI PE
TNV TOTTIKI) KOIVOTNTA.

H Aeiroupyia Tng eTmIXEipNoNG pag oudnreital o€ éva TTARPWG ouvepyaTikd KAipa. Katd Tig
KABNUEPIVEG pag dpaoTNPIOTNTEG DECUEUOUAOTE YIA TIG TTAPOKATW EVEPYEIEG:

e YTT0OTNPICOUNE TNV ayOoPd TPOPIUWV KAl TTOTWV ATTO TOTTIKEG ETTIXEIPAOEIG.

e EvBappUvouuE TO TTPOCWTTIKO KAI TOUG KAOAEOUEVOUG JAG va TTPOOPEPBOUV
€0eAOVTIKA yIa TNV KOBaApIOTATA TNG TTAPAAIag Jag

e YTT00TNpPIiCOUNE EVEPYA TNV TOTTIKI) KOIVOTATA PE QIAAVOPWTTIKEG | O€ €i00G
dwpPEeEG o€ OXOAgia, OUAdES 1 TTPWTOROUAIEG TTOU gpyadovTal yia Tn BEATIwON TNG
CWNAG TV TOTTIKWV TTANBUCPWY, TNV TTPOCTACIA TOU TTEPIBAAAOVTOG Kal TN
dlaTripnon Tou TTONITIOPOU KAl TWV TTAPAdOTEWY TNG KOIVOTNTAG.

e EvBappUVOUUE TOUG ETTIOKETITEG JAG VA UTTOOTNPIEOUV TNV TOTTIKI) KOIVOTNTA.

e 2UUPBOUAEUOUE TOUG ETTIOKETITEG MOG YIA PEPN OTTWG E0TIATOPIA, AYOPEG N
BIOTEXVIKA KEVTPA KAl TOUG TTAPOTPUVOUUE VA £EEPEUVIIOOUV TN Kouliva, TV
I0TOPIA, TOV TTONITIOYS Kal TIG TTAPAdOOEIG TNG XWPAS, TTPOCPEPOVTAS TTAPAAANAQ
MIa Jovadikr) BIwaoiun EPTTEIPIAL.

e ApaoTnpIOTTOIOUKE TO TIPOCWTTIKO YOG OTIG TTONITIKEG HOG PE EKTTAIDEUTIKA
OEPIVAPIA, EPYOOTRPIA KAl TTOAAEG DPAOTNPIOTNTEG.

e Me auTd TOV TPOTTO UTTOOTNPICOUME TNV TOTTIKI) OIKOVOMIa Kal d1Ia0@AAiCOUNE TNV
TOTTIKI) KOIVOTNTA, N OTTOI0 EVOWPATWVETAI OTN JOVADIKK EPTTEIPIA TWV DIAKOTTWV
TTOU TTPOCPEPOUNE OTOUG ETTIOKETITEG UAG.

O1 ox€oeig reAaTWV pag kai n opdda pag Ba xapouv va 0ag OWOOUV TTEPICOOTEPEG

AETTTOMEPEIEG OXETIKA PE TO TTPOYPANUA AEIPOPIOG POG.

EK Tng d10iknoewg,
MixAdANG ZupIakog

01/04/2026



. . GIMOCN ULy
[ | L’-:‘i' |
|l s P E R | & L r
L1k=1 |..I..':II- IJI—:‘-:I:I.II.IK:I'.'\' I'... |'-l';:
s .. -r. -. r._l._-: S '-qull' :

MoAiTikA loétTnTag TwV OUAWYV
To Eevodoyeio Akti Imperial deluxe Resort and Spa dolce by Wyndham deopetetal va die€dyel Tov
TIPOYPANPATIONO KAl TIG AEITOUPYIEG TOU YE TPATTO TTOU TTPOCTATEUEI KAI TTPOAYEI TNV 100TNTA TWV QUAWY, TN
SIa@opeTIKOTNTA Kai TNV £vTagn. OTtroiadATToTe dpacTNPIOTNTA TTOU 0dNYEi 1) UTTOPEi va 0dnyroel o€
OTTOI0ONATTOTE €i00G TTAPEVOXANONG, EKPORICHUOU Kal/f) KAKOTTOINONG atmmayopeUeTal auoTnpd. H oeCoualikn
TTapevoxAnon &ev yivetal atrodeKTH o€ Kapia TTepIiTTwaon. To Eevodoxeio e@appolel TIOAITIKY PNOEVIKAG avoxig
EvavTl KABE JOPPNG KAOKOPETAXEIPIONG, 0ECOUAAIKAG TTAPEVOXANONG ) KAKOTTOINONG Kal diatnpei To dIKaiwua va
AapBdvel 6Aa Ta aTTapaiTnTa PETPA OE TTEPITITWOEIS TTAPAPRIACEWV.

H apxn TG 100TNTAG TwV QUAWY £QAPPOCETAl 0 OAA TO TTPOYPANKATA KOl TIG dPACTNPIOTNTEG TWV OPYAVIOUWY
Kal OTI Kapia TTpagn 0eEOUaAIKNG TTaPEVOXANONG ) KOKOTToiNoNG OV YiveTal QVeKTr) 1) OV avTIUETWTTICETAI.

H 106TnNTa Twv QUAWYV cuveTt@yeTtal 6Ti AauBdavovTtal utTtTdwn Ta CUPPEPOVTA, O AVAYKEG KAl Ol TIPOTEPAIOTNTEG
T600 TWV YUVAIKWY 600 KAl TWV avOpwy, €iTe pyaloPEVWV EiTE DIKAIOUXWY, avayvwpidovtag 101 TNV
TTOIKINOOP®Ia BIAPOPETIKWY OPAdWY YUVAIKWY Kal avdpwyv. H 10éTnTa PETAEU YuvaIKWV Kal avdpwyv BewpeiTal
1600 WG {ATNHA avBpwWTTIVWV dIKAIWUATWY 600 Kal wg TTPoUTTé0e0n Kal O€iKTNG BIWCIKNNG AvBPWTTOKEVTPIKAG
QVATITUENG.

H 1o06tnTa TV QUAWY EVOWHATWVETAI € OAEG TIG TITUXEG TOU OPYAVWTIKOU £pyOuU, CUPTTEPIAOUBAVOUEVNG TNG
TPOCANWNG, TNG DIOXEIPIONG, TNG CUUTTEPIPOPAS TOU TTPOCWTTIKOU, TOU OXEDIACHOU Kal TNG EQAPUOYNG TOU
TTPOYPAPUATOG, TNG ETTIKOIVWVIOG Kal TNG TTApAKoAoUBNong Twv dpacTnPIOTHTWV.

To evodoyeio deopeveTal va KAvEl O,TI TTEPVA aTTO TO XEPI TNG YIa va dlac@alioel OTI N 100TNTA TWV QUAWV
TTpowdeital kal dlao@alileTal o OAeG TIG dpacTNPIOTNTES TNG Kal OTI dev TTpokaAeiTal BAGRN, kakoTroinon,
TTapevoxAnon ry/kai Bia atro Tig emMXEIPATEIS i AAAES OpyavWTIKES TNG OpaoTNPIOTNTEG.

H MoAmikn loétnTag Twv GPUAwv 1oxUEl yia dAoug booug epyalovTal yia, he Kai/f) yia Aoyapiaopo tou Akti
Imperial deluxe resot and spa dolce by Wyndham. Auto repiAaudver yéAn Tou S10IKNTIKOU CUpPBOUAIou,
avwTEPA OTEAEXN, MEAN TOU TTPOCWTTIKOU, EEWTEPIKOUG CUUBOUAOUG ) cUUBOUAOUG, AOKOUUEVOUG KOl HOVIUOUG
€BelovTéG, aveEdpTnTa aTrd TN CUKBATIKY TOUG OXEON KE TOV Opyaviouod (TTANPNG i MEPIKA atTaoXOAnon,
apeiBoéuevol A un). H MoAimikn yia tnv loétnta Twv GUuAwv cupttAnpwvel Tov Kwdika Acovtoloyiag Kal Thv
MoAiTikr) MpooTaciag Tou Maidiou Tng Akti.

To Eevodoyeio Akti Imperial eival epyoddTng icwv gukaipiwy, TTOU onuaivel 0TI dev KAvel dlaKpioelg g PAPOG
oTToI0UBATTOTE £pyalOUEVOU ) AITOUVTOG Epyacia Adyw QUARG, XpWwHaTOG, Bpnokeiag, €éBVIKAG KaTaywyng,
QUAOU, CWPATIKAG ] TIVEUPATIKAG avatrnpiag i nAIKiag.

* H ouvoAIKA CUPTTEPIPOPA TOU TTPOCWTTIKOU, TOGO £VTOG GO0 Kal EKTOC TWV WPWV £pyaciag, TTPETTEI va gival
oUu@WvVN KE TN @IAocOoia, TNV NBIKN Kal TIG agieg TNG eTaipeiag. H apxA TNG 100TNTAG TwV QUAWV gival KoIVA
a1ré 6Aoug, aveEapTATWGS BEONG 1 EVTOANG.

* Ta HEAN TOU TTPOOWTTIKOU TTPETTEI va AauBd&vouyv Ta aTTapaiTTa YETPA WOTE va PNV TiBevTal o€ cuuBIBACTIKA
Béon N va punv Kivouvelouv va katnyopnBouv yia avapuoaTn CUUTTEPIPOPG ) SIGKpIoN e BAan To UAO.

* Ta gEAN TOU TTPOCWTTIKOU TTPETTEI VA ATTOPEUYOUV TN WEPOANTITIKI YAWOOA.

H autokpatopikf @iAocoia kai o1 agieg Tng Akti Trpétel va avtikatotrTpidovTal TTédvTa oTnv TPAgn.

‘OAo 10 TpocwTTikG Kai 6Aol daol epydlovTal he f yia Aoyapiaopo Tou Akti Imperial €xouv euBuvn va TTpodyouv
TNV 100TNTA TWV QUAWYV KAl VA KATATTOAEUOUV KABE pop@r didkpiong Adyw @UAou. OAeg o1 avnouyieg Ba TTpéTTel
VO ava@épovTal CUPQWVA E TIG BIODIKATIES TTOU TTEPIYPAPOVTAI O€ AUTO TO £yYPAQPO KAl KAVEVA ATOUO OEV
TIPETTEN TTOTE VA €PYACETAI JE TNV UTTOBECN OTI KATTOI0G AAAOG €ival UTTEUBUVOG VO AVOQEPEL.
H mmapouoa oAk Ba etraveteTdleTal 000 ouxvda ATTAITEITAI, KOI TOUAAXIOTOV KGBE Tpia Xpovia, TTPOKEINEVOU
VO TTAPAPEVEI OXETIKI WE TO TTAQICIO KAl VA QVTIKATOTITRICEl OTTOIOOATTOTE ONUAVTIKI aAAayr TTou PTTOPE va AdBel
XWPa o€ oxEoN UE TIG OTPATNYIKES TTPOoTEPAIOTNTEG TOU Akti Imperial kKaBwg Kail Pe TIG 1I0XU0UCEG EBVIKEG Kal
EVWOIOKEG VOUIKO KOl KAVOVIOTIKO TTAQICIO.
AIOIKHZH =ENOAOXEIOY
MIXAAHZ ZYMIAKOZ
01/04/2026
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MOAITIKH NMOIOTHTAZ
Mpokeipévou 10 dvoua Tou gevodoyeiou AKTI IMPERIAL va tauTieTal e TNV TTAPOXH UTTNPECIWV

UWNARG TToIdTNTAG, TTAPAUEVOVTAG TTIOTOI 0TNV TTapddoon TNG UWNAAS QIAOEEviag, TTIOTEUOUUE OTIG
aKOAOUBEC apXEG:

A) M£€yioTn IKavoTroinon Tou TTEAATN aTTo TIG UTTNPECIES KAl TA TIPOCPEPOPEVA TTPOIOVTA.

B) H dilao@dAion Tng uyeiag Kai TG a0PAAEIag TwV TTEAATWY Pag 600 dIaPEVOUV OTO £EVODOXEID
Mag.

M) AVTIMETWTTION TOU TTEAATN, ME QEIOTTPETTEIO KAl ETTAYYEAUATIOUO.

A) Zuvexng BeATiwoN TNG TTOIOGTNTAG TWV UTTNPECIWY KAl TWV TTPOIOVTWY UAG.

E) O 1reAdTng va yivel o «IMpeoBeutAc» pag ekppdalovTag uovo BETIKA OXOAIa yia TO EEVODOXEIO
Mag.

Z) E¢ao@dahion avetng Kal Aouxng dIaPovrG OTO ¢EvodoXEio.

H) Anuioupyia KAiyatog @IAiag kai katavonong JE TOUug TTEAATEG UagG.

[) Auegon kai TTpGBuln avTaTTOKPIoN OTA AITAUATA TWV TTEAATWYV UAG.

V) Ailatipnon NG aixung MOg Kai TnNG AEIToupyiag Tou €EOTTAICUOU POG.

MNa va emiteuxBei autd, n Aloiknon Tou Opyaviopou:

* ‘Exel Tpooapudoel To Ecwtepikd ZuoTtnua Opydvwaong Kal AgIToupyiag oTIC aTTaITACEIG TOU
AieBvouc Mpotutrou EAOT EN ISO 9001: 2018, 10 0o110i0 £apuOlel o€ OAES TIC DPACTNPIOTNTEG
TTOU €XOUV QVTIKTUTTO OTNV TTOIOTNTA TWV UTTNPECIWYV KAl TNV IKAVOTTOINGN OAWY TWV EUTTOPWYV
a6 Tov Opyaviouo.

» ETravegeTadel kal BEATILOVEI CUVEXWGS TNV TTOIOTNTA TWV UTTNPECIWY TNG, OTO YETPO TOU
duvaTtou, KaBwg Kal TNV ATTOTEAECHUATIKOTNTA TWV dIAdIKACIWY TNG Kal KAT' €TTEKTAON OAOKANPOU
TOU OUOTANOTOG dlaxeipiong TToIdTNTAG.

* O€TEl PETPAOIMOUG OTOXOUG Yia TNV MMoidtnTa o€ emitredo ETaipeiag kKabBwg kal og AEITOUPYIKO
etTiredo Topéwv A/kal Aladikaoiwy. AuToi ol oTdx0I KaBopilovTal Kal agloAoyouvTal wg TTPOG TOV
Babuo etiteuéng Toug oTo TTAaiolo TN Avaokdtnong Tng SIC. amd Tn Aioiknon Tou Opyaviouou.

* MapakoAouBnaon, uétpnon kai agloAdynon Kpioigwyv MNapapétpwy Kal Aiadikaoiwy yia va
dlao@aAioTei OTI eITUYXAVOVTal OI OTOXOI TTOU £X0UV TEOEI.

* MapakoAouBnaon, evnuépwaon Kal e@apuoyr TngG Ioxuouoag KoivoTikAg & EBvIKAG vopobeaiag,
n oTroia £TTNEEACEl TIGC OPATEIG TTOU UAOTTOIET

» Emrevdlel oTn ouveyn ekTTaideuon, evNUEPWON Kal EKTTAIOEUOTN TWV OTEAEXWYV TNG PUE OKOTTO

TNV TTpowOnon NG MNoidtnNTag o€ OAES TIC BPACTNPIOGTNTES TOUG.
MixaAng Zupiakog.
Ailoiknon.
01/04/2026
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[MToAiTikA MNpooTaciag Tou MNMaidiou

To &evodoyeio Akti Imperial kai TO TTPOCWTTIKG TOU €X0OUV KABAKOV va @POoVTi(ouV Kal va
TTPOOTATEUOUV Ta TTAIBIG TTOU PIAOLEVOUVTAI OTIG EYKATAOTACEIG TOUG.H TTOANITIKA TTpOOTACIOG TOU
TTaidlou Kai n 6éopeucn Tou evodoxeiou Akti Imperial cival va TTpooTaTteUel Ta SIOKAI WHATA TWV
TTAIOIWV OXETIKA UE TNV CWHATIKI KAl WYUXIKH I00PPOTTiA TOUG,CUPTTEPIAAUBAVOUEVNG TNG
TIPOOTACIAG TOUG OTTO TNV KAKOTTOINON KAl 0EGOUAAIKN EKMETAAAEUON.

To ¢evodoyeio Akti Imperial 8a diac@aAioel TNV ac@PAAEIQ KKAI TNV TTPOCTACIA OAWV TwV TTAIdIWV
MEOQ aTTO TNV UI0BETNON TWV KATEUBUVTAPIWY YPAUUWY TTPOOTACIOG TOU TTAIBIOU TTOU £XEI
uI00eTNO¢i atrd 1O {EVodoXEio.

OMo 10 TTPpoCoWTTIKG Tou evodoxeiou Akti Imperial evdéxeTal va BpeBei pdpTupag o€ Jia HOPPR
KAKOTToinong ,BAETTOVTAG UTTOTITA QUOIKA onuddia 1 avnouxnTIKA CUUTTEPIPOPA /G atTd £va TTaidi
ME TO VA EVNUEPWOOUV YIa pIa EIKACOPEVN KAKOTTOINON a1To TO TTaIdi Apeca ) EPueca.Or dladIkaaieg
gival o€ 10XV, yIa va uTTopEael 0 UTTAAANAOG va 1IEpapXOEI OTTOIEODNTTOTE AVNOUXIEG TTOU PTTOPEEI
Va €XEILTTOU JE TNV O€IpA Ba TTPETTEI VA ava@EépovTal OTnV apuodia apxH.

H katayyeAia yia 10xupiopd kakotroinong Traidiwy gival Eva TToAU ooBapd Tpdyua kal 8a TTpETTel va
e€eTAleTAl TTPOCEKTIKA, AaUBAVOVTAG WOTOOO Kapia evépyela Oev ATTOTEAET ETTIAOYN YIa TV
TTPOCTACIa TWV TTAIdIWV.

0Odnyiec yia TO TTPOCWTITIKO:

O1 aKOAoUBec VeVIKEC OPXEC TTOU TTPETTEI VO THPOUVTAI a1TO OAoUC TouC UTTAAARAoUC:

» Edv 10 TpOoOWTTIKG ,TTANPOPOPNOEi yIa £va ATNUA TTOU apopd TNV TTPOCTACIA TWV TTAIdILV
,EITE HEOW TNG APEONG TTAPATAPNONG TNG KAKOTTOINONG ] €AV TTEPINABE O€ yvwon Toug, N av
EXETE OTTOIOONTTIOTE AITIA AVNOUXIAG ,TTPETTEI VA TO QVTIUETWTTIOEI WG TTPWTEUWYV, Kal va
QVTIMETWTTIOTEI APECWG.

» Edv 10 TpoowTTIKG £TMIOUE va {NTACEI CUUPOUAEG O OXEON UE VA OUYKEKPIPMEVO OUUBAV i
MIa avnouyia, ytropei va oupBouAeutei Tov MNpoioTduevo Tou Tunuatog f Tov YTreuBuvo
YT1npeoiag.

» Eivai euBuvn Tou KGO UTTAAANAOU VO ava@EPEl TUXOV avnOouXieg 600V apopd Tnv ac@AaAsia
TWV TTAIdIWV OTOV TTPOICTANEVO TNG UTTNPECIAG TOU ) oToV YTTEUBUVO YTTNpEeoiag.

» O YmeuBuvog YTrnpeaoiag A o MNpoioTdpevog Tou TUAPATOG ava@épel TUXOV avnouyia o€
€I0IKOUG POPEIG yIa Ta dIOKAIWPATA TOU TTaIdIOU YIa oulrTnon Kal Toavh TTapatTouTIy 0TV
apuodia apxn.

» [lo MEPUTTWOELG KaKoToinong naldlwy, punopeite va kaAéoete tnv EOvikn MNpappn BonBelag yia
Maudia SOS 1056 tou «XapdysAou tou Matdov». Elvat Swpedv, Asttoupyel 24 wpec to 24wpo,
npoodEpel PuxoAoyikr) urtooTrpLen Kal mapepPaivel o MePUTTWOELG ALSLWVY Tou Bplokovtal o
Kivbuvo. Mmiopeite eniong va KaAEoeTe Tov aplOud Ektaktng avaykng 112 kot tnv Eupwmnaikn
lpappn BonBetag yla Nadia 116111

Ek Tng d10iknoswg,
MixdAng Zupiakog
01/04/2026
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MOAITIKH NMPOZTAZIAZ TQN ZQQON

To ¢evodoyeio Akti Imperial TTapouoiadel Tn véa TnNG TTONITIKA yia TNV KaAr diafiwon Twv
(wwv. H TTONITIKA gival cUP@wvn YE TIG KATEUBUVTAPIEG YPAPUES YIa TNV KOAR diaBiwon Twv
(wwv atrd Tov MNMaykoéouio Opyaviopo yia Tnv Yyeia Twv Zwwv (OIE). H etaipeia €xel
0eopeuTEl va BeATILwoel TNV KAAR dlaBiwon Twv {wwv o€ OAn TNV aAucida e@odiacuou. AuTA n
déopeuon Ba BonBroel Tnv eTalpeia va kabopioel -TrpoBeauikoi oTdxol. [Npowbei Tov
UTTEUBUVO TOUPIOPO [N TTAPEXOVTAG KivRTpa OTOV TOUpIoUS 1) o€ dpaoTnpIdTNTEG avawuxg
TToU BAGTITOUV TNV KOAN diaBiwon Twv (wwv
‘ExovTag £1Tiyvwon TG onuUaciag Tou oeBacuou Kal TG TTpownong Twv KAVOVIOUWY KAl
TTPOTUTTWV YIa TNV KAAN diaBiwon Twv (wwv, To evodoxeio Akti Imperial €xel deoueuTei yia
TNV TTPOCTACIA TWV {WWV EYKPIVOVTAG UIa VEQ ETAIPIKA TTOANITIKA TTou BacifeTal o€ utTeUBuva
KPITHPIA KAl TIPAKTIKEG 0€ OAQ TA EEVODOXEIQ TNG KAl 0€ OAOKANPN TNV aAucida agiag Tne.
H etaipeia Ba AGBel y€Tpa yia Tn JETARAON TTPOG PIA BIWCIKN TTPOCEOPA (WIKWYV TTPOIOVTWYV
TTOU €yYUATAl TV UTTEUBUVN Kal NBIKA PETAXEIpIoN TWV {wwV, EUTTAEKOVTOG OIEBVEIC
TTPOMNOEUTES KOl OUVEPYATES KAl UTTOOTNPICOVTAG TOUG OTNV UI0BETNON KPITNPIWV TTPO0TACIOG
TWV (Wwv. Q¢ atroTEAECHA, N €TAIPEIA Oa TTPOCAPUOCEI TNV TTOAITIKI) KQI TH GTPATNYIKN
TTPOMNOEIWV TNG VIO VO JETATOTTIOEI OTABIOKA TNV TTPOCQPOPA TNG TTPOG TTPOIOVTA aTTd
BIWOIUES TTNYEG 1 EAEYXOUEVEG OUVOAKEG TTOU EAAXICTOTTOIOUV TOV AVTIKTUTTO TNG
OpaoTNPIOTNTAG OTOUG AVOPWTTOUG KAl TA OIKOOUCTHHATA, OAQ auTd dIaTnpwVTaS Ta TTPOTUTIA
TToI6TNTAG KAl AauBAvVOVTAG UTTOWN TIC BIOOEOIUES ETTINOYEG TTPOUNBEING 0€ KABE TTPOOPICHUOC.
Em Aoy, To evodoxeio Akti Imperial oToxeuel €TTiong va evioxUuoel Tn OECUEUCT] TNG KAl TIG
TIPAKTIKEG TNG OXETIKA PE TN IATAPNON, TTPOCTACIA KAl OWoTh dIaxEipian TNG TOTTIKAG Aypiag
Cwn¢ TTou (el 0€ LEVODOXEIOKES EYKATAOTACEIG, AvATITUOOOVTAS OPACEIC KOI CUMMOXIEC UE
TOTTIKOUG QPOPEIG 1 KaTayyEANOVTAG TTEPITITWOEIS KATAXPNONG, KAKOUETAXEIPIONG N TTAPAVOUOU
EMTTOPIOU. KOBWG Kal TNV TTPowenon Tou UTTEUBUVOU TOUPIOHUOU N TTAPEXOVTAS KivnTpa OTOV
TOUPIONO | o€ dPACTNPIOTNTEG avaWUXAG TTou Ba ptTtopoucav va BAdywouv Tnv KaAn diafiwon
TWV (WWV.
TéNOG, N eTaipeia Oa uTTORAAAEI eTACIA €KBEON yIa TNV TTPOOD0 AUTWYV TWV OEOUEUCEWV.
AuTi n véa TTOANITIKN yIa TNV KA diaBiwon Twv {Wwv TTou epappolel To ¢evodoxeio Akt
Imperial eubuypaupifeTal Pe TIC KATEUBUVTRPIES YPAUMES Tou OHE, piag dlakuBEpvNnTIKAG
opyAavwaong Trou gival utteubuvn yia Tn BeATiwon TNG uyEiag Twv {wwv o€ OAO TOV KOO0, Kal
TTIO OUYKEKPIUEVA HE TIG TTAYKOOMIWG avayVWPIOUEVES «TTEVTE EAEUBEPIECY TWV {WWV TNG
¢npPac tmou diatuttwBnkav 1o 1965 Kal TTeEPIypAPouV Ta JIKAIWHOATA TTOU TTPETTEI VA €yyunOEi N
avlpwTtréTNTA YIa Ta (WA

» eAeuBepia atd Tnv TTEiVA, TOV UTTOCITIONO Kai TN diya

» eAeuBepia atmd oo Kal aywvia

* attraAAayr a1Toé BEpUIKG OTPEC KAl CWHATIKY duoPopia.

» eAeuBepia atmd Tévo, TPAUUATIOUO Kal aoBEvela

* eEAEUBEpIa EKPPATNG KAVOVIKWY TTPOTUTIWY OUMTTEPIPOPAG.

MixdAng Zupiokog.
Ailoiknon.
01/04/2026
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MOAITIKH YTIEINHZ KAl AZDAANEIAZ

MpwTtapxiko péAnua TG dioiknong Tou Akti Imperial Deluxe Resort and spa atmoteAei n
d1a0@AAIoN TNG UYEIag Kal aoQAAEING TV EPYAlONEVWV TNG.

MNa 1o okoTTd auTd, SECUEUETAI VA TTPOPRAIVEI O€ OAEG TIG ATTAPAITNTES EVEPYEIEG TTOU
aTTaITouVTal YIa TV TTPOANWN Kai BEATIWON TwV CUVONKWY UYEIAS Kal aoPAAEIag OAwV Twv
EPYACOMEVWYV, CUUTTEPIAOUBAVOUEVWV TWV ETTIOKETTTWYV KAl TPITWV TTOU EI0EPXOVTAI OTOUG
XWPOUG EKTEAEONG EPYACIWY aTTO TNV ETAIPEIQ OTTWG OpIdeTal ATTO TIG KEIPEVES DIATALEIS KAl
amraItioelg Tng EAANVIKAG kal EupwTdikig vouoBeaiag.

O ammwTtePOG OTOXOG HaG gival N EKTEAECT OAWV TWV EPYACIWV UE TIG KOAUTEPEG ATTAITHOEIG
o€ TToI6TNTA KAl XPOVO, XWPIc atuxiuata A TTepIoTaTikA TTou Ba BAdywouv Tnv avBpwTivn
uyeia.

H uyeia ka1 N ao@aAeia Twv epyalopévwy gival HEANUA OAWV OCWV CUPPETEXOUV OTIG
OpacTNPIOTNTEG TNG ETAIPEIAG KAl E€APTATAI TTAVW OTTO OAQ ATTO EUAG TOUG idIOUG.

To Eevodoxeio Akti imperial avrtatmokpiveTal oTa TTPONYOUUEVA HECT ATTO TV OPYAVWON Kal
TN A&IToupyia TNG, TNPWVTAG BIABIKATIES KOl TTPAKTIKES Ol OTTOIEG AVTATTOKPIVOVTAl OThV
TIPOACTTION TNG UYEIAG KAl TNG AOQPAAEING TwV EPYACONEVWV TNG KAI TWV ETTIOKETTTWY TNG KAl
oTnpietal:

oTNV IKAVOTNTA Kal £EEIBIKEUON TOU TTPOCWTTIKOU TNG,

oTnv APTIa ECWTEPIKA O Kal AsIToupyia TNG,

OTn ouvexr ekTTaideuon Kal agloAdynon Tou TTPOCWTTIKOU TNG,

OTIG AVAYKAIEG ETTEVOUOEIG JE OTOXO TNV EAAEIYN A EAAXIOTOTTOINCN TWV
ETTAYYEAPATIKWY KIVOUVWYV,

e  OTNV TOKTIKI EVAUEPWON YIA TIG £CENIEEIC O€ BEUATa uyEiag Kal aoc@AAEIaG.

H Aloiknon kal To 0UVOAO TOU TTPOCWTTIKOU £XOUV TNV €UBUVN va avTatTtokpivovTal, va
QQONOIWVOUV Kal va eQapudlouv TIG dIOdIKATIEG TTOU TTPORAETTOVTAI OTNV £pyacia YECA ATTO
TIG KABNUEPIVES OPAOTNPIOTNTES TOUG KAl VA TTPOACTTICOUV Tn ouvexn BEATIwon TNG
atroteAeopaTikOTNTAG Toug. H Aloiknon tou evodoxeiou Akti Imperial deopegueTal va tnpei
TIG VOUOBETIKEG ATTAITACEIS KAl va €Ea0@aAilel DIapKWG TNV EQappoyn Kal Tn diatipnon TG
MoAImKAG Yyeiag kar AOPAAEIag, OTTWG KAl VA CUPPOPPWVETAI OTIG ApXEG OUVEXOUG
BeATiwong.

MuxaAng Zupakog.
Awiknon.
01/04/2026
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